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Background Information 

On June 6, 2024, the American Federation of State, County and Municipal Employees, Local 4041 

("AFSCME") filed an Application for Designation of AFSCME, Local 4041 as Exclusive Representative of 

Bargaining Unit C ("Request for Election") pursuant to NRS 288.525. The purpose of the Request for 

Election is to seek to be recognized as the exclusive representative of State bargaining unit C. The 

employees in this bargaining unit are technical employees employed both by the State proper and by the 

Nevada System of Higher Education ("NSHE"). A list of the job classifications in Unit C is attached as Exhibit 

1. 

Also submitted by AFSCME concurrent with the Request for Election were the following: 

1. An Excel spreadsheet ("List") of employees in Unit C who are already members of AFSCME or 

who have signed authorization cards, called conversion cards. The Excel spreadsheet 

delineates for each person on the list whether they are a member or a signee of a conversion 

card. The List also designated each employee as working for the State or NSHE. 

2. Three binders containing copies of membership cards; 

3. Two binders containing copies of conversion cards; and 

4. A Declaration of E.J . Serrano in support of the Request for Election stating that the materials 

provided were authentic and correct. 

Separate from the above, the EMRB received a clean copy of the various types of cards, copies of 

which are attached as Exhibit 2. 

Subsequent to the filing of the Request for Election and backup materials, AFSCME sent additional 

conversion cards on two occasions. These additional conversion cards were not included in the audit. 

State Law 

The relevant statute is NRS 288.525. Section 1 speaks to the situation in which a bargaining unit 

does not have a labor organization designated as an exclusive representative. Conversely, section 2 
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addresses the situation in which a bargaining unit already has a labor organization designated as an 

exclusive representative. Section 1 applies in this instance as Unit C is currently unrepresented. 

NRS 288.525 Requirements for designating labor organization as exclusive representative for 
bargaining unit following election. 

1. If no labor organization is designated as the exclusive representative of a bargaining unit, the 
Board shall order an election to be conducted within the bargaining unit if: 

(a) A labor organization files with the Board a written request for an election which includes a list 
of its membership or other evidence showing that it has been authorized to serve as a representative by 
at least 30 percent but not more than 50 percent of the employees within the bargaining unit; and 

(b) No other election to choose, change or discontinue representation has been conducted within 
the bargaining unit during the immediately preceding 12 months. 

2. If the Board designates a labor organization as the exclusive representative of a bargaining unit 
following an election pursuant to subsection 1 or pursuant to NRS 288.520, the Board shall order an 
election: 

(a) If either: 
(1) Another labor organization files with the Board a written request for an election which 

includes a list of its membership or other evidence showing that the labor organization has been 
authorized to serve as a representative by at least 50 percent of the employees within the bargaining unit; 
or 

(2) A group of employees within the bargaining unit files with the Board a written request 
for an election which includes a list or other evidence showing that more than 50 percent of the 
employees within the bargaining unit have requested that an election be conducted to change or 
discontinue representation; 

(b) If applicable, the request filed pursuant to paragraph (a) is filed not more than 270 days and 
not less than 225 days before the date on which the current collective bargaining agreement in effect for 
the bargaining unit expires; and 

(c) If no other election to choose, change or discontinue representation has been conducted 
within the bargaining unit during the immediately preceding 12 months. 

Methodology 

In addition to using the documents submitted by AFSCME, staff also obtained four additional 

documents: two from the State Division of Human Resource Management and two from human resources 

within NSHE. The first document from the State was a spreadsheet of all classified employees currently 

employed by the State as of June 13, 2024 ("State Master Roster"). The spreadsheet not only contains the 

names of classified employees but also contains, among other information, each employee's job title and 

code. Staff extracted from this document the job classifications found in the list in Exhibit 1 and the 

resulting document was entitled the State Unit C Roster. 
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The second document was a spreadsheet of all classified employees currently having dues to 

AFSCME withheld from their paychecks ("AFSCME Dues List"). This spreadsheet was also dated as of June 

13, 2024. Like the first document, this document was also filtered for the job classifications only within 

Unit C. This second document was entitled the State Unit C Dues List. 

The EMRB also received two documents from NSHE. Both were similar to the two documents 

received from the State DHRM and both were also filtered for just job classifications within Unit C. These 

were entitled NSHE Unit C Roster and NSHE Unit C Dues List. The former was dated as of June 17, 2024 

while the latter was dated as of June 14, 2024. 

For those that AFSCME contends were members staff first checked to see whether the employee 

on the List was either on the State Unit C Roster or the NSHE Unit C Roster. For those that were, EMRB 

staff then also checked to see whether that person was having dues deducted by either the State or NSHE, 

which could be determined by looking at either the State Unit C Dues List or the NSHE Unit C Dues List. 

For those individuals that AFSCME contends were not yet members but had duly signed a 

conversion card, staff first compared each name on the List (provided by AFSCME) to a conversion card to 

ensure that such a card existed. In this regard EMRB staff found several individuals who had signed more 

than one conversion card. In these instances EMRB staff used the most recently signed card. EMRB staff 

then checked to see whether the employee on the List was also on the State Unit C Roster or the NSHE 

Unit C Roster. Each conversion card was also reviewed for both a date within the prior 12 months as well 

as a signature on the card. Staff noted the dates of conversion cards older than 12 months as this was an 

issue raised by AFSCME in its Request for Election (and which is addressed below). 

Limitations on the Audit 

The audit only looked at the four corners of the conversion cards, the documents provided by 

AFSCME and the spreadsheets as provided by the State and NSHE. The audit did not seek to verify the 

accuracy of any of the signatures on the authorization cards nor did the staff conduct any interviews of 
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those signing authorization cards for the purpose of determining whether a given employee's signature 

may have been unlawfully obtained. 

Audit Results 

Below are the results of the audit: 

Table 1: Size of Bargaining Unit C 

Total Count from State Unit C Roster 2,864 
Total Count from NSHE Unit C Roster 412 
Total Number of Employees in Unit C 3,276 

Table 2: Results of the Audit with Respect to the State Proper 

Catego[Y Members Cards Total 
Total Count Claimed by AFSCME 1 620 577 1,197 
Less: Those Not Found on State Unit C Roster 9- 15- 24-
Less: Those Listed as Both Members and as a Card2 1- 69- 70-
Less: Those Without a Conversion Card3 0 6- 6-
Less: Date Older Than One Year on Conversion Card 0 95- 95-
Less: Those Not Found on the State Unit C Dues List 14- 0 14-
Total Number for Which Credit is Recommended 596 392 988 

Table 3: Results of the Audit with Respect to NSHE 

Catego[Y Members Cards Total 
Total Count Claimed by AFSCME so 83 133 
Less: Those Not Found on State Unit C Roster 7- 3- 10-
Less: Those Listed as Both Members and as a Card4 0 1- 1-
Less: Those Without a Conversion Card 0 0 0 
Less: Date Older Than One Year on Conversion Card 0 23- 23-
Less: Those Not Found on the State Unit C Dues List 0 0 0 
Total Number for Which Credit is Recommended 43 56 99 

1 Staff found four individuals with a conversion card but who were not on the List provided by AFSCME and added 
those four individuals to the List. 
2 When EMRB staff sorted the Excel spreadsheet by last name, first name instead of by type (i.e., member or 
conversion card) it became readily apparent that a number of people on the List provided by AFSCME were listed 
twice, both as a member and as having signed a conversion card. These duplicates were eliminated. 
3 Six individuals listed on the List provided by AFSCME as having signed a conversion card actually had no 
conversion card in the binders provided by AFSCME. 
4 When EMRB staff sorted the Excel spreadsheet by last name, first name instead of by type (i.e., member or 
conversion card) it became readily apparent that a number of people on the List provided by AFSCME were listed 
twice, both as a member and as having signed a conversion card. These duplicates were eliminated. 
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Table 4: Summary Table 

Catego!}'. Credit Size Percent 
State 988 2,864 34.5% 
NSHE 99 412 24.0% 
Totals 1,087 3,276 33.2% 

Table 5: Summary Table Allowing Cards with Dates Older Than One Year 

Catego!}'. Credit Size Percent 
State 1,083 2,864 37.8% 
NSHE 122 412 29.6% 
Totals 1,205 3,276 36.8% 

Summary 

Based on the audit conducted, EMRB staff concludes that the minimum 30% threshold has been 

met as AFSCME shows support by 33.2% of the employees in the bargaining unit, excluding conversion 

cards older than one year. The support rises to 36.8% when disregarding the dates on the cards. 

Analysis of the Request for Election and Conformance to State Law 

NRS 288.525(1) lists two requirements for the Board to call for an election when there is no labor 

organization already designated as an exclusive representative for a bargaining unit. 

First, a labor organization must file with the Board a request for an election and demonstrate 

through evidence that it is authorized to serve as a representative by at least 30 percent, but not more 

than 50 percent, of the employees in the bargaining unit. As previously mentioned, staff believes that 

AFSCME has shown an authorization percentage of 33.2%. 

Secondly, no other such election must have occurred within the preceding 12 months for the 

bargaining unit in question, which is true in this case. 

It is the province of the Board to make the final determination as to whether the above two 

conditions have been met but staff believes that the two conditions have been met. 
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EXHIBIT 1 



Bargaining Unit ( BU) C 
Technical aides to professional employees, including without limitation, computer 
programmers, tax examiners, conservation employees and regulatory inspectors. 

(sorted by title code) 

Title Code Job/Position Title 
Agricultural Inspector III 
Agricultural Inspector I 
Agricultural Inspector II 
Weights and Measures Inspector II 
Weights and Measures Inspector I 
Weights and Measures Assistant (seasonal) 

Brand Inspector III 
Livestock Inspector 
Brand Inspector II 
Brand Inspector I 
Conservation Aid I 
Fish Hatchery Technician III 
Fish Hatchery Technician II 
Fish Hatchery Technician I 
Wildlife Area Technician III 
Wildlife Area Technician II 
Wildlife Area Technician I 
Conservation Aid III 
Conservation Aid II 
Fire Control Dispatcher III 
Seasonal Fire Control Dispatcher II 
Seasonal Fire Control Dispatcher I 
Fire Control Dispatcher II 
Fi re Control Dispatcher I 
Life Guard II (Seasonal) 
Life Guard I (Seasonal) 
Park Aide I 
Park Ranger Technician I (Seasonal) 

Park Aide II 
Park Ranger Technician III 
Park Ranger Technician n (Seasonal) 
Library Technician III 
Library Technician II 
Library Technician I 
Teacher Assistant I 
Teacher Assistant II 
Community Based Instructor IV 
Community Based Instructor III 
Community Based Instructor II 
Community Based Instructor I 
Engineering Technician IV 
Engineering Technician III 

C 01.134 
C 01.135 
C 01.139 
C 01.407 
C 01.410 
C 01.413 
C 01.510 
C 01.511 
C 01.512 
C 01.514 
C 01.747 
C 01.776 
C 01.778 
C 01.780 
C 01.785 
C 01.786 
C 01.787 
C 01.790 
C 01. 791 
C 01.822 
C 01.823 
C 01.824 
C 01.826 
C 01.827 
C 01.918 
C 01.919 
C 01.920 
C 01.928 
C 01.955 
C 01.958 
C 01.960 
C 04.116 
C 04.117 
C 04.122 
C 05.166 
C 05.167 
C 05.168 
C 05.169 
C 05.170 
C 05.171 
C 06.308 
C 06.313 

Union 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
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06.328 
06.334 
06.355 
06.358 
06.360 
06.364 
06.366 
06.368 
06.370 
06.371 
06.377 
06.615 
06.618 
06.621 
06.965 
06.966 
06.967 
06.973 
06.977 
06.978 
06.979 
06.980 
06.981 
06.986 
06.987 
06.988 
07.127 
07.141 
07.143 
07.255 
07.256 
07.265 
07.266 
07.311 
07.319 
07.320 
07.713 
07. 715 
07.716 
07.724 
07.725 
07.726 
07.745 
07.747 
07.807 
07.815 
07.827 

Engineering Technician II 
Engineering Technician I 
Architectural/Engineering Drafter III 
Architectural/Engineering Drafter II 
Architectural/Engineering Drafter I 
Cartographic/Graphics Technician III 

Cartographic/Graphics Technician 
Cartographic/Graphics Technician 

Engineering Drafter III 
Engineering Drafter II 
Engineering Drafter I 
Seismic Data Technician III 
Seismic Data Technician II 

Seismic Data Technician I 
Digital Telecommunications Specialist II 
Development Technician IV 
Digital Telecommunications Specialist I 
Communications System Specialist I 
Communications System Specialist II 
Development Technician III 
Development Technician II 
Development Technician I 
Electronics Technician II 
Electronics Technician III 
Electronics Technician IV 
Electronics Technician I 
Retirement Technician 
Accountant Technician II 
Accountant Technician I 
Tax Examiner II 
Tax Examiner I 
Contributions Examiner II 
Contributions Examiner I 
Purchasing Technician III 
Purchasing Technician II 
Purchasing Technician I 
Transportation Technician III 
Transportation Technician II 
Transportation Technician I 
Traffic Center Technician II 
Traffic Center Technician I 
Traffic Center Technician Trainee 
Statistician II 
Statistician I 
Assistant Costumer 
Photographer II 
Photographer I 

II 
I 

C 
C 
C 
C 
C 
C 

C 
C 
C 
C 
C 
C 

C 
C 

C 
C 
C 
C 

C 
C 

C 
C 
C 
C 

C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 

C 
C 

TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
TBD 
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07.829 
07.833 
07.836 
07.850 
07.853 
07.862 
07.864 
07.928 
07.931 
07.935 
07.940 
07.941 
07.943 
07.957 
09.201 
09.402 
09.436 
09.437 
09.438 
09.470 
09.493 
09.501 
09.545 
09.546 
09.547 
09.580 
09.726 
09.727 
09.753 
10.726 
10.729 
10.733 
10.736 
10.740 
10.769 
10.770 
10.771 
10.772 
11.122 
11.124 
11.126 
11.129 
11.130 
11 .133 
11.134 
11.135 
11.243 

Sales & Promotion Representative I 

Audiovisual Technician II 
Audiovisual Technician I 
Sales & Promotion Representative II 
Radio Broadcaster/Production Assistant 

Graphic Designer II 
Graphic Designer I 
IT Technician VI 
IT Technician V 
IT Technician IV 
IT Technician III 
IT Technician II 
IT Technician Trainee 

IT Technician I 
Equipment Operation Instructor 
Piano Technician 
Facility Mechanical Technician Trainee 

Events Center Technician I 
Facility Mechanical Technician 

Theater Technician I 
Exhibit Technician 
National Guard Range Specialist 
Meat Plant Technician Trainee 
Meat Plant Technician I 
Meat Plant Technician II 
Research Technician 
Reprographics Technician II 
Reprographics Technician I 
License Plate Production Technician I 

Laboratory Technician II 
Laboratory Assistant II 
Laboratory Technician I 

Laboratory Assistant I 
Radiological Technologist 
Staff Research Associate IV 
Staff Research Associate III 
Staff Research Associate II 
Staff Research Associate I 
Public Safety Dispatcher III 
Public Safety Dispatcher II 
Public Safety Dispatcher I 
N.C.J .1.5. Program Specialist 
N.C.J.I.S. Program Specialist Trainee 
Fingerprint/Records Examiner III 
Fingerprint/Records Examiner II 
Fingerprint/Records Examiner I 
Military Security Officer I 

C 

C 
C 
C 
C 
C 
C 

C 
C 
C 
C 
C 
C 
C 
C 
C 
C 
C 

C 
C 
C 

C 
C 
C 

C 
C 

C 

C 
C 

C 
C 

C 

C 

C 

C 

C 
C 

C 
C 
C 
C 
C 

C 
C 

C 
C 
C 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
TBD 
TBD 

TBD 
TBD 
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- -

- -

- -

--

- -

Security Officer C 11.263 TBD -
University Parking Enforce Officer II 11.271 C TBD 

-
University Parking Enforce Officer I 11.273 C TBD 

-

-
DMV Services Technician IV 11.423 C TBD 

I ·- -
DMV Services Technician III 11.424 C , __ TBD 

-
DMV Services Technician II 11.425 TBD C 
DMV Services Technician I 11.426 C - TBD 

-
Motor Vehicle Inspector II 11.431 TBD C 

--
Motor Vehicle Inspector I 11.433 C TBD 

·- ., 

Motor Vehicle Appraiser 11.434 C TBD 
Taxicab Vehicle Inspector I TBD 11.550 C ,- -
Commercial Vehicle Safety Inspector II 11.553 C TBD ,~ 
Commercial Vehicle Safety Inspector I 11.554 C TBD .~ -

Emission Control Technician II 11 .555 TBD C --
Emission Control Technician I 11.557 C TBD 

~ 

Manufactured Housing Inspector II 11 .560 C TBD 
-

Manufactured Housing Inspector I TBD 11.561 C - .. 

Family Services Specialist III C 12.374 TBD -
12.376 Family Services Specialist II TBD C 

Family Services Specialist I 12.379 C TBD 
-

-
Rehabilitation Technician III 12.442 C TBD ,_ -

12.443 Rehabilitation Technician II C TBD 
C 

,-

Rehabilitation Technician I 12.444 TBD 
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EXHIBIT 2 



AFSCME Local 4041, AFL-CIO 
,. · ·.r · ·. :., , 1 • . ~; 

;, J\· SCME :M~.mb~rship ~o,d. i~ _u_~$_ .~uthQri:z:~t;j~n . 

I hereby choose ID become a member of AFSCME, and to abide by its constitution RI bylaws. By sig,i~ ~. I authorize my employer ID 
deduct from my pay the membelstlip dues and benefit program payments established by AFSCME local 4041 oof19ntly and as may be mocifted 
in tfle futlre. Merrbeooip due. n currently 1% of base ~ pay before taxes per pay period; probatlon.-y empklyee6 dues are 
½% (and are net tax-deduaible • cttaritable contrtulions). This aulhoriz.ati>n 'M11 automatically renew 1rom yea to yeer, and withott regard lo 
whether I remain a member of !he union, w,less I give written nofice b A.FSCME Local 4041 and lhe Slate oe,ntroler of my decision to revoke 
this authorization during the two weeks precedrig each anniversary date of this authorization. 

1.utName First Name Ml Signature Oue 

Home Street Address Name of Empla,w - - EN 

City State Zip Department Job Classification 

Orde~ 
oilliof Blrth ~ te d HiR Reptir. orer Worbite 

.. o�nU..CliMf 
teu Phi:Mt_. - HomeEmall 

0 Dii,;~w - - Sr:an Datt! 
•By PfO','iding )QllrcBll ~ nurileryou coneenllD receiua mhOncbling l9C0fded I . ~le(YorN) ar IIIIIDdlllled c:ell6, or lella) II 1h11 nlt'lllbtf from AFSCME and Ill •flllled labor, 

Prdiadanary Oltpw political l!ld clwiitaile ~• on any IUbjllct maw. Your cllN'llnl rm 
may ~- Yoo lll8ll' inodlly ~ pi·•ILM II: l'll~lftw.111-.arg,\qla. 

Prcfldon&!dDli. R.laMda, 
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AFS,CME Local 4041, AFL-CI O 

AFSCME Conversion Card ~- --~~---- -

I hereby apply for membership in AFSCME Loc:al 4041, and Its successor or ass1&n (hereafter the .. Wnlon"). and l ai,ee to abide 
by its Consdwtion and Bylaws. I authorize the Union co act a.s my exclusive bargaining~ for purposes of collective 
barpfnlng with rtspect to wages. hours and orhcr temas and conditions of ernplO)'ffl8nt with my Employer. Thk card may be used 
to establish or obtain recognition of the Union with my Emplo,-er. with or without an election. Upon die Union being duignated as 
the exdusl,.-e repn,senwtve for my deslgnawd barplnl~ unlf. I hereby voluntarily aumorize and direct my Employer to deckict from 
my pay each pay period. reprdless of whether I am or remain. a member of die Union, the amount of dues certified by the Union, 
and as they may be adjll$Cild periodically by th• Union, and to authorize my Employer to remit such amount rnond!ly m the Union. 
This '«>luntary Mlrhorlnt.lcn and assignment shal be irrevocable. reprdleu of wfwther I am or remain a member of the Union, 
and for a period of one year from the dau of exiecutlon, and for )'SI' to year lhermer unleu I pa the Union written notice of 
revocadon not leas than ten ( I 0) days and not more man '""tr (20) d~ before the annlven;ary date of this authorization. Thi$ 
card supen;edes 11frt prior check-off authorization card I signed. I recosnlz.e lhat my audlorization of dues deducticiN. and the 
continuadonof' such aUthormdon from one year to thene>«,b \IOluntary and notacoooltion of my employrnem. Pa)'rnent m the UnioR 
are not deductible as charh:abfe donations for federal income ux purposes. However, mte l.r:w may extend favon,d tax treatment. 

' 

Signature 

last Name FirnName Ml 

SueetAddrws 

City Seate Zip 

r.e1 Phone 

Name of Employer EIN Dare of I-lire 

Department Worksire Job Clauiticatlon 

OF C USE ON Y 

Retum to 60 I S. Rancho Driva. Suite C-24, 
Las Vegu. NV 89106"· 



1 
• 

II 

• 
I 



., -Select• 

U.. ot &ll'lh • 

Monan .,. Cay ., '119r ., r 

DlftlOIHn• 

Montn ... Olly ... Vear ... 

Aa;ldMM 1/oti. (YIN)• 

O"-
QNa-

IClll P'hone t 

t a., pr(Mding vourcel I 11'1on• numbtr you s:orwunt to recalv• calla Ur>eludlna t-.orded or eutodillled cal~. or tuldo) et thal numb« fr1m1 AFSCME and its 81fillot.d labor. poht~ ~nd 
charhabl• orvai,iutiona on an., ,1;1illjK1 mattllf'. Your carrier'� ntas may apply. 'lbtl rnav modify your pnfwaatu at http1;f,-W.incma.or11/tcpa • 

.-...0,,elE1116AddrNII• 

Nllimctf&a,lovw• 

Ell" 

Pleau anur '(OUrt-ligltEmpllJVH Numbar. ~-
Job C1aalllwtiu • 

wortmHia• 

Ainllc111utlan 

I herab)' cticose ro become a m11mber of M'SCME, ll'ld IO abide by It! c:oMtltIJtion and bylaws. flysiif1lni below. I au~ my em player to deduct from my pay the membflrshlp dues 
,md btneflt proiv-m p,lyfflel1t:i est.tbllshed by AFSCME l.ooll -4041 currently and as ITlZI)' be madifled In the future. Menbership dues are currently 11, of base ron,pensatlon pay b11for1 
taxes per p.ay per1cd: prob�tlcfllrY .mployaes duu an!! "1.'16 {and are not t.-daduc:tlble as char1Uibl1 contributions!. This authorization "Mil •Lll:olNIIUlly renew ft-am ytar to yea.-, anli 
withoutregardtowhemerl remain a memb�rofthe IM'tlcn. unless I glve wrl~ l!Olke to AFSCMEloai-4041 al'ldthe StateContro~ofmydectslon ID revoke lhlsauthorliationduring 
the two wuks 1miceding each annlve.(SII()' d~ cf this aulhcrlzatlon, 

.,,. 

8-naUn 
Plaese sl11n u1lng your IIIOIJN or vour flll',lllr on I touc:h9cr1111n. 



a..-Slgnature .,.... 
Jun v S v m4 "" 

We make Nevada Happen 

BECOME A MEMBER (HTTPS://WWW.NVAFICM&,ORO/AF8CME-lOCAL..4Q4.1-Dl81TAL-IEMBERSHIP.cARD) 

Loc:al 4041 CW.On City Office Local 4041 Laa Voget Office 
504 E Mu1&1r Street. Suite 300 601 S. Rancho Drive, Unit C-24 

Carson City, Nevada 99701 Laa ¼!gas, Nevada 89106 
{httpe;//WMY.googlLcon\lmapefpleceJS04.t.E+Muner+St+~23300 • ...C.rson+Clty,+NV+897Ql!Olf,'t6tNftlta~ JlliiWllh~~ 

119.7132988) 115,1721651) 

Phone: mst 882.-3910 ttit1:n588239101 Pha.,e: (702) 431-3113 (t81~70Z4313113) 
Fu: (702) 634-4863 (tel:7D2.5344653) 

Office Hour.: 
Mondaythru Friday8-.308m to5:{)(Jpm 

CIONd on Satun:tay and Sundry 
W• obffrv,, 111I ~ •nd Federal Holida~ 

HTTPS://WWW.NVAFICM&,ORO/AF8CME-lOCAL..4Q4.1-Dl81TAL-IEMBERSHIP


(httpl:/JwwW.iwafscme.04ll') 

Text NEVADA to 237-261 
UJOINI 1/0RGAMZEI fOf' 'Iha latelt upd1lell 

AIIOUTUS fKTTPS:JIWIIW.NVAFICIIE.ORQ,lAJIOUT-US-Ol V 

NEWI IHTTPS:NWWW.NVAPICME.OllQILEGIILA'l'MrUPDATl!Ufflnl v 

TAKE ACTION lffTJN;IJIIWW.NVARCME.OIIIWl'Alm,,AG'IIDN) CAL!NDM OITIPS:IIMllf.NVAFaCMli.~I 
"# IHTTPS;J/lWITlcR.COMILOCAI.A041• 

�ENl!Rn OfTTPS:Jll'A'IW.NV~.oftGllll!INIRTSI v RliSOUIICD PfTT'N#IIIWW.NVAPSCIIIE.OIIQllllilOUIICSSI v f 
IHTIPS://FACEB001<.COMJNVAFSCME4'14i) �NHIAINING tNn'P8:fflWW.NYAFSCMl!.DllCIIIIAA8AINING) 

IEIU&llflHP CAllD (lff'TN:l}WftW.NWIRC111E.ONIAFICMM OCALrCOII-GNUTAL.,IIEMlll!R8HIP-CARD} 

CONVEIISIOII CAIID tHTTN:IWWII.NVAFSCME..OIIG,COIIVEJWON.cARDf caA IIITTP&::.fflWW,NYAACIILWBAl 

AFSCME Local 4041 Conversion Card 

Veal I am AFSCME Strong. I want a strong voice at work and in my community. 
n..~• 

Wclllalllltlal 

laltNam.• 

AM.-• 

Add-Z 

at,• ...... . ..... 
y •S.IICl-



P'lrlOruill,-a ........ • 

Ca1Phaa1t 

t By i,tcvldlng 111V cell phone nt.Al'lllber and "m;iit addni-, I ul'ldellltald thllt'tlll Union Ind ha lll'lllia1- may UN _.llted ITTllll. "IDng ttchnolll'illw, andlc,rtnt ma1aaga m, on my c,ill 
phone 1111 • p,tliocll,: bai1, The Union _., mn dlarga for taxt Rl8Ullge 1111111; aarrler IMMaQe Ind dalll l'lt9I mrt •PllfY to auch tl!Xb, 

En,pluyw• 

EIH 

~"'"" 
Month "' Day v V.ar v l!I 

~ 

Woriaalte • 

JDII a-l'lcatlan 

Alltba,1tatlon 

I hereby apply for membership In AFSCME. i..oal 4041, and its sua:KSOl'ot assign lh~reaftef"tne"Unlon"). and I .tl"ff to abide t,ylts Con'Stitutlon end ayl11ws. I 1uthorize the Unlon to act 
as my l!Xduslve ba rga111rr.: repruenQ'l1w for purposes Ill' colll!Ctlve barg1lnlng wuh respect 1n wages. hours and otho!r terms ;md condlttons of employment with my Empk,yer. This card 
!NY be used to e$tabllsh o, obtain ~coanttton tA ~ Union with my EmpltJY'lr, wtch or wlthout an eledlon. 

l.lp<)n being COll"ered by mn •U-t wtth my Empleyl!r. 1 hlll'e11f volunt.arlty 111thorl!e and dlrett my £mplayer IP deduct from fff'/ pay each pir,r Pffl!Jd, ~rdless of whether I am or 
remain a ml!IT'b«of rh4! Union, tt,e a,nol,lnt of d111!5 c1rtlflfd l7j lt1e Unt0f1, and aJ they may IHI lldjusttd pecilldii.illy brjth~ Union, and to authorln my Employel'ta l'W!Tllt such amount 
motlthl:; to the Union. U.svokintary 1Ul;h.orlzatton �ndaaignmentshall bl Jrrwot.lble. re&ilrd"ss otwhe\her I ..nor ,.main I member of the Union, for a period of one yearfrcm lh• 
dirt! at el(et11tlan. c1nd furYftr ta yiear there-111\s unless I &lVI! till! Union wrttten nntlce of l'ellQCatt011 not l1!5stl1•n ten (10) days and not more thin twenty (20) days before tt,~ 
1nnlve!'$ilfY diilte of this 1uthortzatl1m. This card super.!!edes a111 pr1or chetk-1:lff authorization card I ~neit 

I ...oogmze that my authorfzltlon of due deducllr:111.5. and the conl!nuatlon af 5lld1 authorization from or,e )'NI' to the nt)!T. Js VOiuntary and not a concltk>n of my emplaym!nt. Payment 
to the Union ll"e not deductibl1t as ctiarttable do""11ons for feG�r~ Income t.nc purposes. Ho~r. state 11w lf'6'J tl(tllfld favored tn treoil\ment. 

~ 

Silutan 


